
Developing the Special Education Workforce series 
includes the following publications:

Developing the Special Education Workforce is a series of peer-review publications
describing activities of the National Clearinghouse for Professions in Special
Education and exploring topics relevant to the recruitment, preparation, and 

retention of high quality teachers for children and youth with disabilities.

Each document listed above may be downloaded at 
www.special-ed-careers.org or contact:

National Clearinghouse for Professions in Special Education
Suite 300

1110 North Glebe Road
Arlington, Virginia 22201

phone: 800.641.7824   tty: 866.915.5000  fax: 703.264.9464
www.special-ed-careers.org ncpse@cec.sped.org

The National Clearinghouse for Professions in Special Education is the descriptive title for the National
Clearinghouse on Careers and Professions Related to Early Intervention and Education for Children with
Disabilities; Cooperative Agreement H326P980002, between the U.S. Department of Education and the

Council for Exceptional Children. The contents of this publication do not necessarily reflect the views or policies
of either the U.S. Department of Education or the Council for Exceptional Children. This information is 

in the public domain, unless otherwise indicated. Readers are encouraged to copy and share it, 
but please credit the National Clearinghouse for Professions in Special Education. 
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eeccrruuiittmmeenntt  ttoo      eeaacchheerr          rreeppaarraattiioonn          rrooggrraammss

Create "grow your own" teacher cadet programs in K-12 schools with large
populations of underrepresented groups; include special education course
curriculum and opportunities to develop meaningful relationships with peers
who are disabled.

Advertise OSEP funded personnel preparation programs in local K-12 schools
with large populations of persons from underrepresented groups.

Publicize academic supports that your program offers to non-traditional 
students, such as tutoring, editing, and group study sessions.

Form collaborative partnerships with local school districts and community 
colleges to seek OSEP personnel preparation grant funds for special 
education teachers preparation of underrepresented groups.

Use undergraduate special education majors from neighboring 
universities to sponsor after-school Future Teacher Clubs in K-12 schools with
large populations of persons from underrepresented groups.

Participate in recruitment fairs in minority/majority K-12 schools.

Present an information session on professions in the field of special 
education during Career Night at local high schools.

Help guide high school students from underrepresented groups through the
application and selection process to appropriate colleges and universities
that offer special education preparation and OSEP funded programs.

Solicit financial aid support from local minority-owned businesses to sponsor
a special education teacher candidate from an underrepresented group.

Create state-supported post-secondary financial aid opportunities for persons
from underrepresented groups who choose special education as a career
path.

uuppppoorrtt      ttoo                      oommpplleettee                    eeaacchheerr                

rreeppaarraattiioonn                            rrooggrraammss

Provide a learning support center in your school of education for all students
whose previous educational experiences have been compromised. The 
center might be staffed by local special education teachers.

Provide faculty members to mentor students who will need extra help with 
navigating the enrollment, advising, and the process for selection of 
courses.

Provide peer tutors to students with academic needs.

Offer mini-sessions on study skills that will support the course requirements 
specific to the special education teacher preparation program.

Provide small group discussion times for students to share frustrations and 
successes, especially during their practicum and field-related experiences.

Secure funding for additional financial supports and services, such as books,
transportation, babysitting, etc., that are not normally covered through 
traditional loan and grant programs.

Explore innovative approaches to post secondary education, (i.e., distance 
education, small group seminars, field-based problem-solving).

eessoouurrcceess          aanndd                   rrooggrraammss

Diversity in Higher Education www.diversityweb.org

Urban Teacher Academy www.cgcs.org

American Council on Education (ACE) - Diversity Division www.acenet.edu

Association of American Colleges and Universities (AACU) Diversity Division
www.aacu-edu.org

OSEP Personnel Preparation Grants Database: www.specialedcareers.org  The
National Clearinghouse for Professions in Special Education

TRIO Programs, U. S.  Department of Education, Programs of the Office of
Postsecondary Education www.ed.gov/offices/OPE/HEP/trio/

Recruiting New Teachers, Inc. www.rnt.org

American Association for Employment in Education (AAEE) www.aaee.org

National Education Association www.nea.org/recruit/minority/

This document summarizes actions and initiatives that might be 
undertaken by Institutions of Higher Education to increase the number of high

quality teachers from diverse cultures who will provide essential instruction and
support to children and youth with disabilities to improve and 

increase education outcomes.
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